SHARED ACCOMMODATION AGREEMENT
 (WA, TAS, NSW, SA)
BETWEEN
<enter employer’s name> the employer
AND
<enter employee’s name> the employee

1. Accommodation Description
The accommodation offered is a <insert no of bedrooms> bedroom house with  <insert description of property including outside areas.>  (the accommodation)
The accommodation is in a house shared with other employees.  Each employee is allotted their own bedroom with the understanding that all other amenities are to be shared.  (the room)
2. The Agreement
The employer grants the employee a Licence Agreement (Agreement) to occupy shared accommodation on the property at <enter farm name and address> (the farm) for the use of the employee whilst the employee is engaged by the employer and working for the employer. (the accommodation). 
The parties acknowledge and agree that a residential tenancy is not being entered into.
3. Bond 
The employee will pay to the employer 
EITHER
a rental bond of < enter amount - $250.00- is suggested>
OR
the sum of < enter amount -$50.00 is suggested> per fortnight to a total of < enter amount - $250.00- is suggested>
4. Accommodation Cost
No rental will be charged.
5. Conditions of use of the Accommodation
a. The room and the accommodation are clean and ready for occupation.  The employee is responsible for maintaining the room and the accommodation in accordance with the Shared Accommodation Code of Conduct.  
b. The Employer may request to view the room and the accommodation upon at least 48 hours’ notice.
c. The employee will pay a share of all costs and charges incurred in the accommodation including but not limited to utilities, phone and internet, gas and electricity and wood.  (delete where not applicable) 
d. The room is not to be sub-let in any form without the employer’s prior consent.
e. The employee is responsible for insurance of personal effects.
f. The employee agrees to assist in maintaining the accommodation and all gardens connected to the accommodation to a reasonable standard subject to fair wear and tear in accordance with the Shared Accommodation Code of Conduct.  A lawn mower to maintain lawns surrounding accommodation will be provided by the employer.
g. Damage or breakdown within the accommodation or surrounds must be reported to the employer as soon as practical.
h. The employee agrees to reimburse the employer for any damage caused by the employee to the accommodation.  
i. Should the room not be left in the same state as when the employee commenced staying at the accommodation or as a result of an inspection, the employer is permitted to deduct monies required from the bond to cover the employee’s share of costs of works required to restore the room or the accommodation.  
j. The accommodation is provided on the basis that it is an additional benefit for the employee and is dependent upon the employee working for <enter farm name> and may not be provided during periods of parental leave, long service leave or long term leave due to illness or injury. The accommodation is offered for the period of the employee’s current employment only. 
k. The accommodation is to be vacated at the conclusion of any employment notice period and left in good repair and in a clean and tidy state equivalent to standard as it was at the commencement of this Agreement.  The employer reserves the right to deduct monies from the bond if the property is not left in a clean and tidy state as agreed in this Agreement.
l. The employee agrees to abide by the Shared Accommodation Code of Conduct attached to this Agreement as Schedule 1.
[bookmark: _Hlk22793353]I, <insert employee’s name> have read, understood and agree to the terms and conditions as set out in the Shared Accommodation Agreement and the Shared Accommodation Code of Conduct.

Signed by the employee
…………………………………………..
Signed by the employer 
…………………………………………..
Dated
…………………………………………….


SCHEDULE 1
Shared Accommodation Code of Conduct

Attach signed Authority to Deduct if relevant
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