


NO BULLYING POLICY for  <insert farm business name>

This is a bullying and violence-free workplace.
A worker is ‘bullied at work’ if, while at work, an individual or group repeatedly behaves unreasonably towards the worker and that behaviour creates a risk to the health and safety of the worker. 

Who is protected?
All ‘workers’ in this workplace are protected from bullying including:
· employees;
· contractors;
· subcontractors;
· [bookmark: _GoBack]apprentices;
· trainees;
· work experience students;
· volunteers.

What is bullying?
The sort of behaviours which could amount to bullying are:
· aggressive and intimidating conduct;
· belittling or humiliating comments;
· victimisation;
· spreading malicious rumours;
· teasing, practical jokes or initiation;
· displaying offensive material;
· exclusion from work-related events;
· unreasonable work expectations.

Reasonable management action
· Reasonable management action carried out in a  reasonable manner’ is not bullying.
Reasonable management action may include for example:
· performance management processes;
· disciplinary action for misconduct;
· informing a worker about unsatisfactory work performance or inappropriate work behaviour;  
· directing a worker to perform duties in keeping with their job; 
· maintaining reasonable workplace goals and standards.

What to do if you feel you are being bullied
Bullying is not an acceptable part of this company’s work culture. 
Single incidents of unreasonable behaviour can also create a risk to health and safety and are also not acceptable as part of this company’s work culture. 
If you are being bullied, or see others being bullied at work, you must report it as soon as possible. 
Report to your supervisor, or if this is not possible, to <contact person’s name>, the contact person for this policy. 
No one who reports bullying will be victimised and reports will be investigated quickly and fairly. 
Violence between workers is not tolerated under any circumstances. 
Supervisors are responsible for ensuring that no person in their work group is bullied, threatened or physically hurt by other workers. 

I have received a copy of this policy and have read and understood it


Signed:	 _________________________________________ 

Date:		 _________________________________________
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