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Farm Policy on Drugs and Alcohol

	Farm business
	<name>

	Purpose
	
This policy is in place to ensure that hazards associated with inappropriate use of drugs and alcohol are minimised by this farm being a drug and alcohol free workplace.


	Who does it apply to?
	All workers and visitors to the workplace, including: managers, employees, contractors and their employees, sharefarmers and their employees, and labour hire employees (all called personnel in this document). 


	Consequences of not complying with this policy
	
Failure to follow the processes outlined in this policy may lead to disciplinary action, dismissal or termination of employment or contract.

If any circumstance arises that would make it difficult to comply with this policy, immediately contact 

<person’s name and contact details>

……………………………………………………………………………….……………...


	
Date policy was last reviewed

	<date>



Alcohol, illegal drugs and medications can adversely affect the ability to work safely. Our farming business operates in a wide range of weather conditions and we handle large animals and work with potentially hazardous equipment, environments and substances every day. 

Consumption of drugs and alcohol can increase accidents, absenteeism, workplace conflict and violence, and reduce work performance. All personnel have legal obligations under Work Health and Safety laws to ensure a safe workplace. Our farm is committed to ensuring the health, safety and welfare at work of all personnel.

On this farm we are committed to achieving and maintaining a drug and alcohol free workplace:
· All personnel must present to work in a fit state to carry out their normal duties
· All personnel must notify their supervisor before starting work if they are taking prescribed or pharmacy medication which may induce drowsiness or impaired performance
· Personnel who come to work and appear to be affected by drugs or alcohol may be removed from the workplace and we may require them to seek medical advice on their fitness for duty
· Alcohol or drug related problems may be identified by the person themselves, other employees or managers – it is everyone’s responsibility to keep the workplace safe
· We have consulted with all personnel to establish this policy, and will do so whenever it is reviewed
· We may at any time engage in consultation regarding the institution of a drug and alcohol testing program for all personnel or 
· There will be drug and alcohol testing in accordance with this Policy (delete this point or the one above – whichever is not applicable)
· Personnel who identify that they have a drug or alcohol related issue will be supported to attend treatment or counselling services

We are absolutely committed to reducing the hazards associated with the use of drugs and alcohol. The following rules apply to all people working on or visiting this farm: 

1. All personnel must be drug free and alcohol free when they present themselves for work or are at work (present in the workplace, working, on breaks, driving farm vehicles, or travelling to and from the workplace) 
2. No-one is to drive a farm vehicle or operate plant if they are under the effect of drugs or alcohol 

More information

What does drug free and alcohol free mean?
· Any level of drugs which is less than the ‘cut-off’ level stipulated by Australian Standard AS/NZS 4308/4760
· Breath alcohol concentration of nil.
What about prescription medication or pharmacy medication?
Using prescription or pharmacy medication does not contravene this policy provided the medication has been consumed in accordance with the recommended dosage of the medication or the directions of the medical practitioner / pharmacist and the medical practitioner / pharmacist has confirmed that consumption of the medication will not adversely affect the person’s ability to work safely and perform the inherent requirements of the job. Personnel who are taking prescription medication or pharmacy medication must inform their manager and the person undertaking any testing of this fact.

What about social functions?
Social events may take place from time to time at the workplace or at a venue separate from the
workplace and alcohol may be consumed at these events. The Responsible Service of Alcohol Guidelines[footnoteRef:1] will be observed and there will be a designated Responsible Officer at these events.  [1:  See Drugs & Alcohol - Background for farm policy at http://bit.ly/drug_alcohol_info ] 


All personnel are responsible for their own alcohol consumption and safe transport home following events.

What are the consequences of breaching this policy?

Serious misconduct
If serious misconduct is suspected the person will be suspended from work on full pay and interviewed by management as soon as practicable. Serious misconduct may result in the immediate termination of employment and a suspension of work under any contracts

What is serious misconduct?
· Being intoxicated while at work is serious misconduct.
‘Intoxication’ means that the person’s faculties are by reason of the person being under the effect of intoxicating liquor or a drug (except a drug administered by, or taken in accordance with the directions of, a person lawfully authorised to administer the drug) so impaired that the person is unfit to be entrusted with the employee’s duties or with any duty that the person may be called upon to perform.
· Refusal of a drug and alcohol test in circumstances where accidents or Work Health and Safety breaches have or may have occurred or when the employer reasonably suspects that a person is under the influence of alcohol or drugs is considered to be a refusal to carry out a lawful and reasonable direction and is defined as serious misconduct.
· Tampering with, diluting, destroying, interfering with or falsifying a drug and/or alcohol test, or attempting to do so, or assisting others to do so, is defined as serious misconduct.
· Growing, manufacturing, possessing, supplying and selling illegal drugs at the workplace or in accommodation or vehicles owned by the employer are criminal offences and are defined as serious misconduct.

Warnings Procedure
Where serious misconduct is not indicated but there is a positive test result the person will be stood down without pay. Work by contractors and/or their employees will be suspended and remain suspended until the person has tested clear to alcohol and/or drugs and been disciplined. If deemed necessary the person will be driven to their home at a time convenient to the employer.

Return to work after positive alcohol test: The person must provide a negative alcohol test prior to return.

Return to work after positive drug test: The person must provide a negative test result (from an accredited drug testing organisation, at their own expense).

First occurrence: Upon return to work the person will be interviewed by management and a formal first written warning will be given. Counselling will be offered. 

Second occurrence: Upon return to work the person will be interviewed by management and a formal second written warning will be given. Counselling will be compulsory and a review will be conducted to ensure that this requirement has been complied with. 

Third occurrence: The person will be dismissed or the contract will be terminated. 

What about confidentiality?
Test results and the outcome of any disciplinary action will be confidential between the test subject their manager (if relevant) and the employer. 



Drug and Alcohol Testing Program    (delete this section if it is not applicable)

What does the drug and alcohol testing program involve?
Drug and alcohol testing will be conducted by a commercial testing agency and conducted in accordance with Australian Standard AS 3547/1997 (alcohol) and AS 4760/2006 (drugs) and the procedure laid down by the testing agency. The tests will include alcohol and the following classes of drugs:
· Opiates (eg Morphine, Heroin, codeine)
· Sympathomimetic amines (eg amphetamines such as speed and ecstasy)
· Cannabis metabolites (eg marijuana)
· Cocaine metabolites (eg Cocaine)
· Benzodiazepines (eg sedatives)
· Barbiturates
Drug and alcohol testing may take place in the following circumstances: blanket testing of all personnel on commencement of this policy; random testing; periodic testing after a positive test; after accidents or when Work Health and Safety breaches have or may have occurred; or on reasonable suspicion of possible drug or alcohol consumption.

Drug and Alcohol testing procedure

Attach Drug and Alcohol testing procedure provided by your testing service provider here



NOTE Criminal Offences. It is a criminal offence to grow, manufacture, possess, supply and sell illegal drugs. Criminal offences will be reported to police if they occur at the workplace or in accommodation or vehicles owned by the farm business.

Staff member / contractor acknowledgement

I have received a copy of this policy, have read and understood it, and agree to be bound by it.

	
Name

	

	
Signature  

	

	
Date 

	

	Remarks or comments
	






** File this document in the relevant farm folder **
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