ACCOMMODATION AGREEMENT-
(VICTORIA)
BETWEEN
<enter employer’s name> the employer
AND
<enter employee’s name> the employee

1. The employer grants the employee a Licence Agreement (Agreement) to occupy a house on the property at <enter farm name and address> (the farm) for the use of the employee whilst the employee is engaged by the employer and working for the employer. (the accommodation). 
2. The parties agree that by reason of section 12 of the Residential Tenancies Act 1997 (Vic), that Act does not apply to this Licence Agreement and the Victorian Civil & Administrative Tribunal does not have jurisdiction to hear any disputes with respect to this Agreement.  For the avoidance of doubt the parties acknowledge and agree that a residential tenancy is not being entered into.
3. The accommodation is provided for the employee only.  Where the employee has a partner and/or dependent children (as listed in the Schedule to this Agreement), they may reside in the accommodation with the employee for the period of the employee’s employment.  The accommodation may not be sublet and no other people may live in the accommodation unless pre-authorised in writing by the Employer.
4. The accommodation is provided on the basis that it is an additional benefit for the employee and is dependent upon the employee working for <enter farm name> and may not be provided during periods of parental leave, long service leave or long term leave due to illness or injury.
5. Rental
EITHER
No rental will be charged.
OR
The rental is $ <enter rental> per fortnight. <delete where not applicable>. 
An Authority To Deduct will be provided upon signing this Agreement and the rental will be deducted from each pay.
6. Bond
The employee will pay to the employer 
EITHER
a rental bond of < enter amount - $500.00- is suggested>
OR
the sum of < enter amount -$50.00 is suggested> per fortnight to a total of < enter amount - $500.00- is suggested> 
which will be held by the employer as a bond and returned to the employee when the property has been vacated by the employee in accordance with this agreement and keys returned.
7. Insurance
The employee is responsible for insurance of personal effects.
8. Maintenance of the accommodation
The accommodation must be maintained in good repair and in a clean and tidy state, to an acceptable standard. 
9. The employee must ensure that the accommodation and surrounds are not damaged or altered.  If any damage is caused to the accommodation the employee must notify the owner immediately and a process for repair will be agreed to with the employee being responsible for the cost of repairs. 
10. No pets are permitted.
OR
No pets are to enter the inside of the house and must be contained in a manner so that they do not enter the any of the working areas of the farm. <delete where not applicable>
11. Lawns are to be mown and gardens kept in a tidy manner by the employee and if not, the employer reserves the right to engage a gardening contractor to carry out such work. 
12. The accommodation will be inspected by an independent third party at 6 month intervals or at greater intervals if deemed necessary by the employer and an inspection report will be provided to the employee within three days.   Five days’ notice will be given to the employee before any inspection.
13. If there are matters identified by the inspection report as needing attention the employee agrees to attend to these matters forthwith.  A further inspection will take place one month after provision of the inspection report to the employee to confirm that the employee has addressed the matters raised by the inspection report.
14. Any failure to maintain the accommodation in good repair, to an acceptable standard, will result in disciplinary action which may include eviction from the accommodation. 
15. The employee agrees that all visitors and children residing at or visiting the accommodation will abide by the policies and protocols at <enter farm name>and will not enter any of the working areas of the farm.  A failure by the employee to ensure this will be considered a serious breach of Work Health and Safety.
16. Termination of this Agreement
The accommodation is to be vacated at the conclusion of any employment notice period and left in good repair and in a clean and tidy state equivalent to standard as it was at the commencement of this Agreement.  The employer reserves the right to deduct monies from the bond if the property is not left in a clean and tidy state as agreed in this Agreement.
17. When vacating the accommodation the employee will engage a steam cleaning company to complete final cleaning of carpets.  
18. All property and rubbish is to be removed prior to vacating the accommodation.  
19. If the employee does not vacate the accommodation on the stated date the employer may withhold $75.00 per day from the rental bond for each day the employee remains in the accommodation.
20. The employee hereby agrees that any property left after vacation of the accommodation may be disposed of by the employer without notice to the employee.
21. Keys are to be returned to the employer prior to the employee vacating the accommodation.
22. Utilities:
a. The employee is responsible for payment of electricity and gas <delete where not applicable>.
b. The employee is responsible for payment of town water usage, or if not applicable then for purchasing additional water if requirements exceed the available tank water supply.
c. The employee is responsible for payment for wood for wood heating/responsible to obtain wood from the property.  <delete where not applicable>.
An Authority To Deduct will be provided upon signing this Agreement and payment for the following utilities <itemise utilities> will be deducted from each pay. <delete if not applicable>.


Signed by the employer
…………………………………..
Signed by the employee
………………………………
Dated
………………………………….


SCHEDULE
List of dependents/spouse
Attach signed Authority to Deduct- rent/utilities if applicable
